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T

health care
authority

Qualifying Group Age Group  Enrollment % of Total
Aged/Blind, Disabled Child 15,850 559% Delivery System Breakdown of Total Enrollment
Aged/Blind /Disabled Adult 117,798 19.21%
Children/Parents Child 398,219 64.95% SoonerPlan,
] 0 SoonerCare o
Children/Parents Adult 41,180 6.72% Traditional (Fee- 21117, 3% SoonerCare
Other Child 583 0.10% For-Service), Choice,
Other Adult 15,388 2.51% 187,894, 31% 3404,078, 66%
Oklahoma Cares (Breast & Cervical Cancer) 2,790 0.46%
SoonerPlan (Family Planning) 21,117 3.44%
TEFRA 164 0.03% Other Enrollment Facts
Total Enrollment 613,089  Adults 195,340 32% Unduplicated entollees State Fiscal Yeatr-to-Date (July
Children 417,749 68% through report month including O-EPIC) — 676,951

OTHER Group includes—Child custody-Refugee-Qualified Medicare Beneficiary-SLMB-DDSD Supported Living and TB patients.
For more information on TEFRA go to www.okhca.org under Individuals & Families and Programs. Insure Oklahoma members are
NOT included in the figures above.

Other Breakdowns of Total Enrollment

Oklahoma SoonerCare (Medicaid) members residing in a
Note that all subsequent figures are groups within the above total enrollment num- QISR NI EISIHREN (S 2 5
bers (except Insure Oklahoma). SoonerPlan (Family Planning) members are not

entitled to the full scope of benefits only family planning services are covered.

Oklahoma persons enrolled in both Medicare and Medicaid
(dual eligibles) — 76,986

The Insute Oklahoma (Oklahoma Employer/Employee Partnership for
Insurance Coverage—O-EPIC) is a program to assist qualifying small
business owners, employees & their spouses (Employer Sponsored In-
surance—ESI) and some individual Oklahomans (Individual Plan—IP)
with health insurance premiums. www.insureoklahoma.org

Small Businesses
Enrolled in ESI

Individual Plan
(IP) Members

968

Employees w/
ESI

3,381

1,278

Race Breakdown of Total Enrollment

New Enrollees Hhmgen
Children Adults Percent Women

(?lkla}llloma SognerCare rlIlledrr?berg Affican Ameticaan 67,700 27,139 15% 2,328
thathave not been enrolied In the American Indian 58,289 18,009 12% 3,079
past 6 months. i . - )

Asian ot PadficIslander 4,677 2,230 1% 229
Adults 4,978 Caucasian 229,665 140,288 60% 14,436
Children 8,431 Hispanic 55,686 0 10% 1,911

Multiple Races 1,732 159
Total 13,409

Effective July 2007, OKDHS is collecting any and all related "race” categories; therefore a member could have up to seven races.
Members in the Hispanic category are only counted in Hispanic even though they may have multiple races also.

SCHIP Breakdown of Total Enrollment

Members qualifying for SoonerCare (Medicaid) eligibility under
the SCHIP program are under age 19 and have income between

Age Breakdown of Total Enrollment

the maximum for standard eligibility and the expanded 185% of
Federal Poverty Level (FPL) income guidelines.
Children Age Adults Age| Adults Age
18 and Under, 19 t0 64, | 65 and Over, Age Breakdown % of FPL SCHIP Enrollees
66% 25% 9% INFANT 150% to 185% 1,581
01-05 133% to 185Y% 13,168
405,268 151,546 56,275 06-12 100% to 185% 32,913
13-18 100% to 185% 20,319
Total 67,981

Data was compiled on 11/13/2007. Numbers frequently change due to retro-certifications and other factors. This report is based on data within the system prior to 11/13/2007.
Data is a “point in time” representation of the specific report month and is not cumulative. Unless stated otherwise, CHILD is defined as an individual under the age of 21.
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Calendar Year 2007 Enrollment by Aid Category authority
400,000 {| 437,804 | 440,380 | 443005 || 442,738 || 443,026 || 442,821 || 441,522 | 441531 [ 440,153 [ 439 399

300,000+

200,000+

129,086 128,950

100,000

0 Aged/Blind /Disabled B Children/Parents O Other O SoonerPlan

State Fiscal Year is defined as the period between July 1 and June 30 of each fiscal year. Oklahoma Cares (Breast and Cervical Cancer coverage) and TEFRA are included in
the OTHER category. SoonerPlan are members receiving family planning services only.

News Release

October 16, 2007
Contact: Jo Kilgore, Public Information Manager, (405) 522-7474

Oklahoma Cares Helps Oklahoma Women With Breast Cancer

OKLAHOMA CITY — Oklahoma Cares, a program for lower-income women with breast or cervical cancer, is
currently helping more than 2,800 women across the state.

Oklahoma Cares is a partnership of the Oklahoma State Department of Health, the Oklahoma Health Care
Authority, the Cherokee Nation, the Kaw Nation of Oklahoma and the Oklahoma Department of Human
Services. The program allows eligible women to receive full SoonerCare (Oklahoma Medicaid) benefits for the
duration of their cancer treatment.

In order to become eligible for the program, women must be screened for breast or cervical cancer under the
Breast and Cervical Cancer Early Detection Program (BCCEDP) and found to have either an abnormal
screening result or precancerous condition or to be in need of treatment for either breast or cervical cancer.

According to federal eligibility guidelines, women also must be under the age of 65, have no creditable health
insurance coverage or other available insurance providing breast or cervical cancer services, including
SoonerCare, and meet income guidelines.

Women who are interested in participating in Oklahoma Cares should ask their health care provider if he or she
is a certified screening provider. If not, they can find a screening provider in their area by contacting
the Oklahoma State Department of Health at 866-550-5585.

This publication is authorized by the Oklahoma Health Care Authority in accordance with state and federal regulations. OHCA is in compliance with the Title VI
and Title VII of the 1964 Civil Rights Act and the Rehabilitation Act of 1973. For additional copies, you can go online to OHCA’s web site www.okhca.org under
Research/Statistics and Data/Total Enrollment. (http://www.okhca.org/reports/pdflib/ff overview.pdf) The Oklahoma Health Care Authority does not discriminate
on the basis of race, color, national origin, gender, religion, age or disability in employment or the provision of services.




